PRESIDENT'S  REPORT 
1977 


Robeson  Technical  Institute  is  designed  to  help 
facilitate  that  lifelong  process  we  call  education.  We 
train.  We  instruct.  We  counsel.  We  test.  We  provide  for 
discussion.  But  in  each  case,  our  prime  responsibility 
is  to  satisfy  a  specific  human  need  --  the  adult's  need 
to  reach  the  highest  possible  level  of  personal 
achievement.  Toward  this  end  we  provide  a 
combination  of  people  and  ideas  to  serve  the 
educational  needs  of  your  community. 

Because  of  your  vested  interest  in  Robeson  Tech,  we 
share  with  you  what  is  going  on  at  your  institute.  We 
would  like  for  you  to  become  even  better  acquainted 
with  its  purposes,  objectives,  and  with  its  growth.  We 
are  constantly  setting  new  goals  and  planning  for  the 
future.  Only  through  this  continuous  renewal  of  efforts 
can  we  make  lifelong  education  a  reality  for  our  people. 

To  all  who  have  contributed,  and  to  those  who  have 
supported  our  efforts,  we  owe  our  sincere  gratitude. 


R.  CRAIG  ALLEN 
President 


The  Board  of  Trustees  is  the  policy-making  body  of 
Robeson  Technical  Institute  and  operates  under 
officially  adopted  by-laws.  The  power  necessary  for  the 
local  operation  of  the  school  is  derived  from  North 
Carolina  General  Statutes  115-A,  and  the  North 
Carolina  State  Board  of  Education.  Proper  and 
permanent  minutes  are  maintained  of  all  official 
meetings,  which  are  normally  held  on  the  second 
Monday  night  of  each  month. 


Board  of  Trustees 
1976-1977 


APPOINTED  BY  THE  BOARDS  OF  EDUCATION  OF 
THE  COUNTY'S  SIX  ADMINISTRATIVE  UNITS: 
I.J.  Williams,  Chairman 
John  L.  Carter,  Vice-Chairman 
A.D.  Lewis 
Guy  P.  McCormick 


APPOINTED  BY  THE  GOVERNOR 
Glenn  Allen  Maynor 
Gene  Ballard 
Milton  Ray  Hunt 
Scott  Shepherd 


APPOINTED  BY  THE  ROBESON 
COUNTY  COMMISSIONERS: 
Gurney  S.  Kinlaw 
Vernon  Floyd 
B.C.  McBee 
J. A.  Singleton,  Jr. 


Fiscal 

Fiscal  Affairs  is  responsible  for  all  financial  affairs 
and  for  management  of  the  buildings,  grounds,  and  all  Jiff  51  IPO 

equipment.  An  accurate  and  up-to-date  accounting  of  **■  IdllO 

all  funds  handled  at  the  institute  is  maintained.  The 
department  also  supervises  the  operation  of  food 
services  and  operates  the  bookstore. 


RUSSELL  HELLEKSON 
Vice-President 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Installed  Olivetti  A7  that  computerizes  payroll. 

Conserved  energy  by  eliminating  some  outside  lighting 
and  by  reducing  heating  and  air-conditioning. 

Handled  revenues  of  approximately  $2,425,000  for  the 
year. 

Acquired  eight  additional  acres  for  campus  utilization. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Add  expenditure  check  writing,  cash  recepits,  and 
student  accounts  receivable  to  computer. 


u«W1 


Funding  Sources  of 
Facilities 


Sources  Of 
Current  Expenses 
1976-1977 


Educational  Services  is  the  vehicle  by  which  course 
offerings  and  quality  instruction  meet  the  specific 
educational  needs  of  the  adult  community.  A 
never-ending  process  of  research  and  communication 
with  local  agencies  and  with  the  general  public  is 
necessary  in  order  to  understand  and  provide  those 
needs.  The  institute  offers  courses  ranging  from  adult 
basic  education,  diploma  and  degree  programs,  to 
occupational  and  enrichment  education  programs  — 
both  on  campus  and  at  centers  scattered  throughout 
the  county,  both  in  the  day  time  and  in  the  evening. 
During  1976-77  classroom  stations  at  Robeson  Tech 
were  used  90%  more  than  classroom  stations  in  the 
N.C.  public  institutions  of  higher  learning  outside  the 
Community  College  System. 


FRED  WILLIAMS 
Vice-President 


Educational 
Services 


Robeson  Tech,  an  equal  opportunity  institute,  is 
accredited  by  the  North  Carolina  State  Board  of 
Education  and  is  a  fully  accredited  member  of  the 
Southern  Association  of  Colleges  and  Schools. 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Arranged  sessions  for  R.T.I,  instructional  staff  to  meet 
with  public  school  instructional  staff  to  study  areas  of 
common  interest. 

Arranged  program  activities  to  provide  better  use  of 
facilities. 

Assisted  other  agencies  in  meeting  educational 
requirements  for  its  employees  in  law  enforcement, 
industry,  rest  homes,  rescue  units,  fire  departments, 
public  schools,  private  and  public  businesses  and  in 
the  local  hospital. 


Promoted  the  institute's  objectives  through  attendance 
of  meetings  and  making  presentations  for  many 
organizations. 

Served  on  a  Department  of  Community  Colleges 
committee  to  help  devise  a  survey  instrument  which 
will  be  tested  by  Robeson  Technical  Institute  before 
considered  for  use  by  the  whole  system.  Areas  to  be 
surveyed  are  Adult  Enrichment,  Occupational 
Education,  Adult  High  School  and  Basic  Education. 

Coordinated  the  instruction  for  1460  students  enrolled 
in  degree  and  diploma  programs  and  8135  students 
enrolled  in  adult  continuing  education  courses. 

Assisted  in  promoting  activities  of  other  agencies  as 
the  Robeson  County  Agricultural  Trade  Fair,  Jaycees 
Robeson  County  Fair,  public  school  programs,  and 
projects  for  non-profit  organizations. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Promote  human  interest  stories  for  news  media  in  all 
the  areas  of  educational  services. 

Meet  with  businesses,  industries,  and  public  agencies 
on  their  concerns  of  R.T.I,  course  offerings,  and 
discuss  new  needed  course  offerings. 

Develop  public  relations  activities  to  encourage  and 
involve  more  adults  in  continuing  education  courses. 


Help  bring  together  a  task  force  of  individuals  from  all 
areas  of  the  county  to  work  toward  involving  the  many 
adults  who  have  little  or  no  education  to  become  better 
educated. 

Expand  the  course  offerings  in  the  continuing 
education  areas. 


JAMES  W.  LAWSON 
Dean,  Degree  and  Diploma  Programs 
Principal  areas: 
Daytime  curriculum  programs 
Veterans  Farmers  Training  Program 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Students  enrolled  in  day-time  curriculum  and  Veteran 
Farm  Training  Program:  805. 

Seventy  technical  and  160  vocational  students 
graduated  from  day-time  programs. 

Increased  number  of  classes  in  General  Education  from 
one  to  two;  in  Veteran  Farm  Training,  from  four  to  five; 
in  Developmental  Studies,  from  two  to  four. 


Helped  plan  and  conduct  Articulation  Workshop. 

Conducted  a  workshop  for  secondary  Vocational 
Agriculture  teachers. 

Masonry  students  completed  an  on-the-job  training 
project  consisting  of  brick  veneering  a  wooden  30'x50' 
building  to  be  used  for  the  Robeson  County  Inspection 
Department. 

Carpentry,  Masonry,  and  Electrical  students  under  the 
direction  of  their  instructor  constructed  an  equipment 
and  vehicle  storage  building  to  be  used  by  the 
Lumberton  Recreation  Department.  The  building 
(72'x48')  included  restrooms,  offices,  concession 
stand,  and  vehicle  and  equipment  storage. 

Welding  students  constructed  36  sets  of  metal  frame 
bleachers  for  various  schools  and  agencies  in  Robeson 
County. 

Carpentry  students  constructed  an  addition  to  the 
Allenton  Fire  Department  which  served  as  an  enclosure 
for  a  new  heating  unit  that  was  installed  by  our  Air 
Conditioning  class  as  an  on-the-job  training  project. 
The  electrical  students  gained  practical  experience 
from  the  changing  over  of  the  service  entrance  panel 
from  100  amp.  to  200  amp.  capacity. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Work  on  Associate  Degree  Nursing  Program  and 
Money  and  Banking  Curriculum. 


More  live  project  experiences  for  all  of  the  vocational 
classes. 

Continue  improvement  of  articulation  efforts  with  local 
secondary  school  systems. 

Improve  communication  channels  with  all  personnel. 


HAROLD  B.THOMPSON 
Director,  Evening  Degree  and 
Diploma  Programs 

Principal  areas: 

Evening  Degree  & 
Diplomas  Programs 
Faculty  Development 
Correctional  Unit 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Number  of  students  enrolled  1976-77  evening  programs 
and  correctional  units:  655. 

All  course  outlines  were  reviewed  and  revised  as 
needed. 

Improved  faculty  development  through  workshops, 
clinics,  and  conferences. 


Electrical  Installation  and  Maintenance  added  to 
evening  curriculum  courses. 

Fifteen  students  graduated  from  the  evening 
curriculum  in  1976-77.  Four  are  continuing  their 
education  at  a  four  year  university. 

Conducted  survey  and  started  preliminary  course 
preparation  work  for  a  curriculum  in  Money  and 
Banking. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Add  an  associate  degree  program  in  Teacher  Assistant 
to  the  evening  curriculum  course  offerings. 

Add  Air  Conditioning  and  Refrigeration  to  evening 
curriculum. 

Develop  faculty  handbook  for  part-time  instructors. 

Provide  live  project  experiences  for  all  vocational 
classes. 

Set  up  more  workshops  for  part-time  faculty  to  insure 
professional  growth. 

To  expand  the  Electrical  Installation  and  Maintenance 
program  in  order  to  meet  the  educational  needs  of  the 

student. 

Increase  the  awareness  of  projected  student  decline  in 


the  evening  curriculum  and  the  need  for  a  combined 
effort  to  retain  and  attract  students  to  Robeson 
Technical  Institute.  This  should  be  a  total  school 

effort. 


T.  EUGENE  MERCER 
Director,  Basic  Education 
Principal  areas: 

Coordinator  of  Adult  Basic  Education, 
Adult  High  School  Education, 
Comprehensive  Employment  Training 

Act, 

Human  Resources  Development, 
Learning  Laboratory,  GED 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Students  enrolled:  1345 

A  forty  percent  increase  in  ABE  membership  hours  over 
the  previous  year. 

Pre-service  and  in-service  workshops  for  Basic 
Education  instructors. 

Worked  with  the  Employment  Security  Commission 
and  the  Social  Services  Department  to  establish  HRD 
classes  for  their  WIN  clients. 


Met  monthly  with  ABE  Directors  from  Robeson  County 
Church  and  Community  Center,  LRDA,  and  Robeson 
County  Library  to  share  ideas  on  how  to  reach  more 
students  with  our  programs. 

Worked  with  Employment  Security  Commission  in  the 
CETA  program. 

One  hundred  forty-three  graduated  from  the  Adult  High 
School  Program. 

Received  help  from  the  Church  and  Community  Center 
with  Recruitment  and  Transportation. 

Met  with  Mental  Health  representatives  and  Sheltered 
Workshop  staff  in  an  effort  to  improve  our  ABE  classes 
at  the  Sheltered  Workshop. 

Worked  with  representatives  of  public  schools,  Four 
County  Community  Services,  churches,  cities  and 
Housing  Authority  to  provide  classrooms  for  our  Basic 
Education  classes. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Continue  pre-service  and  in-service  workshops  for 
Basic  Education  instructors. 

Continue  evaluation  for  ways  to  strengthen  the  Adult 
High  School  Program. 

Increase  student  enrollment  in  the  Learning  Lab. 


Provide  more  and  better  information  to  the  public  and 
other  agencies  concerning  the  Basic  Education 
programs. 


HUBERT  F.  BULLARD,  JR. 
Director,  Occupational  Education 
Principal  areas: 

Non-Curriculum  Vocational-Technical 

Courses 

New  and  Expanding  Industry  Training 
Fire,  Police  and  Rescue  Training 
Civil  Preparedness  Training 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Two  hundred  eight  Occupational  Education  classes 
had  4209  students  enrolled. 

One  hundred  twenty-nine  students  enrolled  in  14  new 
industry  classes.  Eleven  other  classes  in  industry 
served  163  students. 

Classes  were  held  for  760  foodhandlers,  878  firemen, 
230  potential  Emergency  Medical  Technicians,  and  270 
law  enforcement  officers. 

A  record  number  of  training  hours  were  offered  to 
volunteer  fire  departments  in  the  county  and  several 


specialized  area  fire  schools  attracted  all  fire 
departments  in  the  county. 

A  relatively  new  course,  approved  by  the  local  hospital 
and  physicians,  prepared  145  expectant  mothers  and 
fathers  for  the  hospital  and  childbirth. 

Specialized  courses  were  offered  for  oil  jobbers, 
cosmetologists,  child  care  personnel,  nurses,  real 
estate  salesmen,  and  local  businesses. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Services  for  professions  (police,  fire,  rescue)  expanded 
and  more  specialized. 

Continue  development  of  industrial  training  with 
emphasis  on  management  development. 

Develop  "mini  centers"  in  areas  farthest  away  from  the 
central  campus. 


JEANNIE  JOHNSON 
Director,  Enrichment  Education 
Principal  area:  Non-curriculum 
enrichment  programs 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

A  total  of  2,289  students  enrolled  in  166  classes. 
The  "History  of  Robeson  County"  was  one  of  the 
newest  and  most  successful  courses  offered  this  year. 
Twenty-two  students  spent  unlimited  hours 
researching  artifacts  at  both  the  Robeson  County 
Library  and  the  Department  of  Archives  in  Raleigh. 
The  R.T.I,  photography  dark  room  was  stocked  for 
classroom  use,  and  twenty-six  students  completed  the 
thirty-hour  course  in  dark  room  procedures.  In  February 
several  students  proudly  displayed  their  photographs 
at  the  Farm  and  Home  Trade  Show. 
Twenty-two  teachers  in  the  Maxton  City  School  System 
completed  a  54-hour  reading  course  sponsored  by 
Pembroke  State  University  and  Robeson  Tech.  This 
program  is  designed  to  offer  certificate  renewal  as  well 
as  credit  toward  a  certificate  in  reading  from  Pembroke 
State  University. 

Certificates  were  issued  to  twenty-eight  students  who 
successfully  completed  the  54-hour  Driver  Education 
Program. 

MAJOR  GOALS  FOR  NEXT  YEAR 

To  better  serve  the  people  in  small  communities  by 
offering  courses  that  interest  them  in  their  community. 
To  continue  offering  new  courses  according  to  public 
demands. 

Improve  communication  lines  with  the  various  news 
media. 

To  lengthen  most  ten  week  courses  to  twelve  weeks. 


Located  centrally  among  the  buildings  at  Robeson 
Tech,  the  library  is  also  the  center  for  learning 
activities  and  intellectual  stimulation,  it  is  well 
equipped  --  not  only  with  books  --  but  also  with  modern 
audiovisual  learning  devices  and  a  good  supply  of 
periodicals.  The  collection,  housed  in  bright,  attractive 
surroundings,  is  available  63  hours  a  week,  Monday 
through  Friday,  to  everyone  —  students,  staff,  faculty, 
and  members  of  the  community. 


LOU  ANN  CLEVELAND 
Director 


Library 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Added  full-time  library  assistant  to  the  staff. 

Interlibrary  borrowing  of  materials  more  than  doubled 
over  the  previous  year. 

Magazines  in  periodical  reading  room  alphabetized  and 
shelf  labels  added. 

Filing  guides  added  to  card  catalog  at  three-inch 
intervals  to  assist  people  in  locating  information  about 
books. 

Authors'  names  were  lettered  on  spines  of  all  fiction 
books. 


Two  new  encyclopedias  purchased  with  old  editions 
placed  in  circulating  collection.  Hereafter,  one 
encyclopedia  each  year  will  be  updated. 

Annual  magazine  and  microfilm  subscriptions  carefully 
reviewed  in  consultation  with  faculty  members 
resulting  in  the  adding  and  dropping  of  several  titles 
and,  thus,  making  the  collection  more  useful. 

Collection  of  audio-visual  materials  doubled. 

Developed  thorough  collection  of  recordings  primarily 
to  back  up  music  appreciation  course. 

Established  a  system  of  fines  for  overdue  materials. 

A  number  of  donated  potted  plants,  a  display  area  for 
new  books,  and  an  area  for  topical  displays  improved 
the  general  appearance  of  the  library. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Extension  and  development  of  ideas  and  projects 
begun  this  year. 

Find  a  solution  to  the  problem  of  lack  of  shelf  space  for 
books. 

Expand  research  collection  of  magazines  on  microfilm. 


Add  a  subscription  to  The  New  York  Times  plus  the 

microfilm  backfile  and  index. 

Encourage  a  more  active  and  involved  Library 
Committee. 

Formulate  and  distribute  a  Library  Questionnaire,  with 
results  evaluated  in  the  attempt  to  provide  students 
and  faculty  with  the  materials  and  services  they  need 
and  want. 

Set  up  special  displays  featuring  talents  of  RTI 
students. 

LIBRARY  HOLDINGS 

Over  22,500  volumes 
320  rolls  microfilm 
23  16  MM  films 

120  magazines  -  currently  receiving 
14  newspapers  -  currently  receiving 
40  8  MM  film  loops 
410  silent  filmstrips 

400  sound  filmstrips  (with  accompanying  cassette 

tapes  or  records) 
1300  silent  slides 
1350  sound  slides 
1500  transparencies 
36  maps  and  charts 
155  cassettes 
255  records. 


The  goal  of  Student  Services  is  to  serve  the  student 
from  the  first  contact  at  pre-admission,  during  the 
stay,  and  even  after  the  departure.  The  counseling 
staff,  in  collaboration  with  the  faculty  and 
administration,  seeks  to  help  uncover  the  full  range  of 
educational,  occupational,  and  social  resources  that  a 
student  may  use.  In  this  attempt,  members  of  the 
Student  Services  staff  are  available  in  the  evenings, 
Monday  through  Thursday,  as  well  as  daily. 


FRANK  LEGGETT 
Vice-President 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Converted  registration  procedures  and  records 
system  to  computer  system. 

Used  students  as  peer  recruiters. 


Student 
Services 


Spring  festival  held  as  first  organized  function 
primarily  for  alumni. 

A  successful  outreach  program  that  communicated  the 
R.T.I,  message  to  all  parts  of  the  R.T.I,  service  area. 

Coordinated  Visiting  Artist  and  Third  Century  Artist 
programs. 

Compiled  and  distributed  school  catalog  and  student 
handbook. 

Liaison  for  Student  Government  Association  activities. 


Revised  staff  assignments. 


MAJOR  GOALS  FOR  NEXT  YEAR 


Improve  placement  activities  through  more  extensive 
job  listings,  through  more  employer  visits  on  campus, 
and  more  extensive  follow-up  of  graduates  on  the  job. 

Strengthen  and  improve  counseling  services  and 
admission  procedures. 

Strengthen  recruitment  efforts  through  more  polished 
presentations  and  more  attractive  recruitment  aids. 


EDDIE  MAC  LOCKLEAR 

Director,  Testing  and  Placement 

Principal  areas: 

GED  and  Admission  Testing, 
job  placement,  veteran  affairs, 
counseling 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 


Administered  the  GED  to  183  individuals  at  8  testing 
sessions.  Sixty-two  were  awarded  the  high  school 
equivalency  diploma. 


Approximately  900  individuals  were  given  the  entrance 
tests  for  enrollment  in  the  next  academic  year. 

Coordinated  a  Veterans'  Day  program. 

Processed  the  V.A.  paperwork  for  approximately  700 
veterans. 

A  survey  of  the  veterans  who  graduated  from  the 
vocational  programs  in  1975  and  1976  is  being 
completed. 

Approximately  75%  of  this  year's  graduates  were 
gainfully  employed  by  graduation  day.  Forty-five 
graduates  found  suitable  employment  through  the  RTI 
placement  service. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Establish  a  more  efficient  placement  office. 

Establish  a  closer  working  relationship  with  the 
industries  of  Robeson  and  surrounding  counties. 

Work  very  closely  with  the  public  high  schools  in  the 
areas  of  recruitment  and  testing. 

Work  very  closely  with  the  RTI  adult  education 
department  in  the  area  of  testing. 

At  least  one  counseling  session  with  every  curriculum 
student  (both  day  and  evening). 


JUDY  JONES 
Director  of  Admissions 
Principal  areas: 

Coordinate  admission  process, 
orientation  of  new  students, 
recruitment,  college  transfer, 
graduation 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 


Revised  the  general  application  especially  in  the  area 
of  residency  information,  and  unnecessary  personal 
and  family  information. 

Evaluated  test  results  and  transcripts,  assisted 
students  in  selecting  courses  and  curriculums,  and 
conducted  personal  counseling. 

Set  up  orientation  sessions  for  both  new  and  returning 
students. 


Hosted  a  number  of  senior  institution  representatives 
from  various  institutions  in  the  state. 


Arranged  sessions  for  students  to  hear  and  talk  with 
senior  institution  representatives  about  transferring 
credits. 


Conducted  a  survey  to  determine  the  number  of  LPN 
graduates  from  Robeson  Technical  Institute  who  might 
be  interested  in  an  Associate  Nursing  Degree  program. 

Worked  closely  with  all  area  high  schools  in  an 
extensive  recruitment  program. 

Included  student  recruiters  in  our  outreach  program. 

Arranged  and  conducted  tours  of  the  campus  with 
visiting  schools  and  their  officials. 

Prepared  recruitment  posters  for  distribution  in  the 
area. 

Conducted  an  evaluation  of  the  outreach  program. 

Served  as  an  advisory  committee  member  for  CETA 
(Comprehensive  Employment  Training  Act). 

Attended  Student  Personnel  meetings,  State 
Residency  Committee  meeting,  career  nights,  and 
college  day  for  high  schools. 

MAJOR  GOALS  FOR  NEXT  YEAR 

To  attain  new  heights  in  enrollment. 

Full  utilization  of  input  from  faculty  and  staff  to 
improve  admission  procedures  to  meet  the  needs  of 
the  students. 


Maintain  a  close  relationship  and  communication 
between  RTI  counselors  and  high  school  counselors 
with  the  office  of  admissions. 

Explore  new  means  by  which  the  outreach  program  can 
better  serve  the  community  as  well  as  secondary 
schools. 

Develop  a  movie  presentation  of  the  school  to  be  used 
in  the  recruitment  of  high  school  seniors. 

Greater  communication  and  cooperation  between  area 
high  school  counselors  and  RTI  student  recruiters. 


HOLLIS  LOCKLEAR 
Director,  Financial  Aid  and 
Veteran  Affairs 

Principal  areas: 

Veteran  affairs,  student 
financial  aid 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 


Financial  Aid  Officer  added  to  staff  to  consolidate 
financial  aid  and  veteran  affairs. 

Direct  aid  to  students  through  the  institute  were  local 
scholarships,  college  work-study,  vocational  work- 
study,  and  Basic  Educational  Opportunity  Grants.  Four 
hundred  students  received  $303,978  in  direct  aid. 

Aid  to  students  from  other  agencies  were  social 
security,  vocational  rehabilitation,  veteran  benefits, 
Comprehensive  Employment  Training  Act,  Migrant  and 
Seasonal  Farm  Workers  Association,  and  Lumbee 
Regional  Development  Association.  A  total  of  742 
students  received  $1,933,181  through  these  sources. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Veteran  affairs  and  financial  aid  to  be  given  some 
programming  priority  on  the  computer. 

Expand  and  improve  both  on  and  off  campus  services 
to  veterans,  from  recruitment  to  job  placement. 

Add  SEOG  and  N.C.  Student  Incentive  Grant  programs 
to  the  sources  of  direct  aid  for  students. 


HARDY  ROSS 
Registrar 
Principal  areas: 

Coordinate  registrations, 
advisor  for  night  students 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Handled  a  total  of  some  4400  registrations  for 
curriculum  programs. 

Revised  registration  process  as  a  prelude  to  using 
computer  services. 

More  involvement  of  faculty  and  staff  in  registration 
process. 

Counseled  more  than  1000  students. 

Assisted  with  recruitment  through  local  high  school 
visits. 


Served  as  the  advisor  for  all  night  business  curricula 
students. 

Assisted  in  establishing  the  present  registration 
system  by  computer. 


MAJOR  GOALS  FOR  NEXT  YEAR 

Refine  the  computer  process  of  registration  and  record 
processing. 

Add  additional  services  to  the  computer  process. 

More  faculty  involvement  in  the  advisory  system  for 
students. 

Visit  other  schools  to  study  their  systems  of 
registration  and  recordkeeping. 


MARIE  MALLOY 
Counselor 

Public  Relations  Officer 
Principal  areas: 

Liaison  forSGA 
Coordinator  of  news  releases, 
photography 

Editor  of  weekly  news  bulletin 
Counselor 


MAJOR  ACCOMPLISHMENTS  FOR  THE  YEAR 

Increased  number  of  news  releases  to  the  media. 

Submitted  feature  stories  to  the  Community  College 
System's  quarterly  magazine. 

Editor  of  a  twelve  page  supplement  for  newspaper. 

Encouraged  SGA  involvement  in  special  community 
services,  resulting  in  three  new  SGA  projects. 

MAJOR  GOALS  FOR  NEXT  YEAR 

Increase  number  of  personal  contacts  with  outside 

agencies. 


Continued  promotion  of  public  relations  concept  to  all 
faculty  and  staff. 

Write  more  special  feature  stories. 


The  Student  Government  Association  sponsored  the 
Red  Cross  Bloodmobile  on  campus,  with  RTI  students 
and  staff  donating  108  pints  of  blood. 

President  Allen  "walked  for  lungs"  in  Exec  Trek,  a 
Lumberton  Jaycee  project,  and  brought  in  the  highest 
cash  donation.  He  was  sponsored  by  the  RYl  students 
and  staff. 

The  Student  Government  Association  played  Santa 
Claus  to  18  needy  families,  providing  food,  clothing, 
and  toys. 

The  Alumni  Spring  Festival  gave  the  public  an  evening 
of  musical  entertainment,  featuring  both  professional 
artists  and  local  amateur  talent. 

Robeson  Tech  added  to  the  cultural  enrichment  by 
providing  a  visiting  artist,  soprano  Joan  Miller,  who 
made  over  200  appearances  in  the  area. 

A  Speaker's  Bureau,  on  call  for  programs,  was  used  by 
several  organizations  in  the  RTI  service  area. 


Special  Community 
Services 


Robeson  Tech  provided  a  Third  Century  Artist,  Helen 
Lowry,  who  gave  lectures  and  training  in  crafts  and  art 
to  senior  citizens,  recreation  groups  of  all  ages. 

The  Cosmetology  Club  donated  a  hair  dryer  to  the 
Rosemont  Rest  Home  and  provided  free  patron  service 
to  patients  in  extended  care  and  to  residents  in  rest 
homes. 

Several  outside  organizations  used  the  RTI  facilities  for 
special  meetings. 


Robeson  Tech  At  A  Glance 


LOCATION  Intersection  of  1-95  and  301  North 

Lumberton,  N.C. 

FACILITIES  New  80  acre  campus,  9  buildings 

5  acre  campus  at  Barker  Ten  Mile 

TUITION  RATE  $39  per  quarter  for  credit  courses 

TOTAL  ENROLLMENT  9595 

FACULTY  45  full-time,  200  part-time 

ADMINISTRATION  20 

SUPPORTING  STAFF  26 

CUSTODIAL  STAFF  18 

LIBRARY  Over  22,500  volumes 


